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EVIDENCE

In Mozambique, economic challenges lead

to a shortage of high-quality jobs, affecting
university and TVET (Technical and Vocational
Training) graduates, with only 1in 10 TVET
having secured a stable job [Figure 2 & 3]
[5&8].

Many students find
themselves facing inactivity,
unemployment, and informal
work [5 & 8].

Women in TVET face more
obstacles than men in labor
transitions [2, 5 & 8].

Peer salary information
significantly influences young

[1] services (commercial)
[ services (. sfinance)
[1] services (public)

l Secondary

|:| Primary

Gender disparities persist in the labor market
transitions, with men securing more job
opportunities than women, especially in
TVET [Figure 2 & 3].

ECONOMIC SITUATION

Despite difficulties, the private sector
by round and gender for University [8] - Figure 02
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